Conditions of Hire

1. Interpretation
In these conditions the following terms shall have the following meaning:


“The Church” shall mean Riversway Elim Church.



“The Premises” shall mean the building or any part thereof occupied by the Church at Lancaster
Road, Harlescott, Shrewsbury, SY1 3LE.



“The Hirer” shall mean any person who has made an application for a booking.



“The Caretaker” shall mean the Church Caretaker or his/her authorised deputy.

Words which impart only the singular shall include the plural and vice versa. Where two or more persons
are included in the term “the Hirer” they are jointly and severally responsible for the observance and
performance of these conditions.
2. Acceptance of conditions
The occupation of the Premises is permitted only on the following conditions. The owners reserve the
right to alter or modify these conditions or to impose other conditions in any particular case. The booking
of the Premises shall constitute an acceptance of the conditions of letting. The Hirer shall ensure that all
legislation relating to the use of the Premises for the event, and the duty to obtain any licence or approval
from any person or authority, is complied with.
The Church will not hire its Premises to individuals or groups where the proposed use is inconsistent with
the charitable objects of the Elim Foursquare Gospel Alliance (registered charity 251549) as set out in
Appendix 1 or conflicts with its doctrines.
3. Application for hire
A provisional booking will only be confirmed once written confirmation has been received along with an
authorised signed booking form. Applications will not be accepted for persons applying on behalf of other
persons, unless this is declared at the time of the application. The purpose of the hire must be stated at
the time of the booking, and the Hirer must use the Premises for that purpose only. The owners reserve
the right to refuse any application or to cancel bookings at any time.
4. Payment for hire rates
All hire rates are payable in advance - 50% of the total hire charge to accompany the completed booking
form. The balance of 50% of the total hire charge must be paid by 14 days prior to the due date of hire
and no bookings will be considered firm until full payment has been received.
5. Maximum capacity
The Hirer shall not permit more than the maximum number of people notified to him by the Church to be
in any room at any time. The Church shall have the right to require people in excess of the maximum
permitted number to leave the Premises.

6. Cancellation fee
A cancellation fee is charged for any cancellation of hire from 28 days of the hire date at 50%. For
cancellation of hire within 28 days or less of the hire date the full cost of the hiring will be charged. If
cancellation is within seven days a cost may be incurred for staff and equipment hire. The Church shall
use its best endeavours on behalf of the Hirer to relet the Premises and if successful shall refund to the
Hirer the contracted amount.
7. Force majeure
The Church shall not be liable for any loss or damage caused by any interruption in or failure to provide
any staff, services or rooms where such failure is due to causes beyond its control.
If the hire agreement terminates under this condition, the Hirer shall be repaid all sums paid under the
hire agreement, subject to the deduction of an amount equal to the sum of costs incurred by the Church
up to the date of termination, and that part of the hire charge attributable to that part of the hire period
which has elapsed prior to such termination.
In this condition “causes beyond its control” includes, without prejudice to its generality, fire, flood,
tempest, riot, civil commotion, national emergency, explosion of any kind, strike, lockout, labour
difficulties, war, shortage of materials, interruption of transport, water, electricity, gas, communication links
or other services, and the need to execute urgent repairs to the Premises.
8. Loss, damage and injury
The Church shall not be responsible for any loss or damage whatsoever to any property arising out of the
hiring, nor for any loss, damage, personal injury or death which occurs during the hiring suffered by any
person or persons visiting the Premises in connection with the hiring, expect to the extent that such loss,
damage etc is caused by the negligence of the Church, its staff or agents. The Hirers shall indemnify the
Church against all claims arising out of such loss and damage or injury, and shall be responsible for
taking all necessary safety precautions.
9. Damage to Premises
The Hirers shall indemnify the Church against all damage which may be done to the Premises and all
damage to, and loss of, any fixtures, fittings, furniture or other moveable effects thereon, arising through
or in the course of any hiring and against the making good, repairing, replacement thereof. In no
circumstances may anything be affixed to any part of the Premises, nor shall any other furniture be
brought onto the Premises without the express previous consent of the Church, its Caretaker or deputy.
The Hirer is responsible for any contractors or subcontractors and will reimburse the Church for any
damage caused.
10. Signage
No external or internal decorations, flags, emblems, posters, placards, advertisements or notices shall be
displayed upon the outside the Premises without the previous express authority of the Church. The Hirer
shall use the Premises so that it is at all times maintained in a clean, tidy and safe condition. The Hirer
shall ensure that no person fixes anything to the structure or contents of the Premises, marks, soils or
damages the Premises or its contents in any way. The Hirer shall ensure that no person leaves anything
in, or in any way obstructs, an emergency exit or stairwell, or obstructs any notice of any emergency exit.
11. Use of Premises
The Hirer shall not use the Premises for any purpose other than that described in the hiring contract and
shall not sub-hire or use the Premises or allow the Premises to be used for any unlawful purpose or in
any unlawful way nor do anything or bring onto the Premises anything which may endanger the same or

render invalid any insurance policies in respect thereof nor allow the consumption of alcohol, smoking,
gambling, activities relating to lotteries or betting in the Premises. No chewing gum is allowed on the
Premises. The use of inflatable equipment such as „Bouncy Castles‟ or similar is not permitted.
The Church will not hire its Premises to individuals or groups where the proposed use is inconsistent with
the charitable objects of the Elim Foursquare Gospel Alliance (registered charity 251549) as set out in
Appendix 1 or conflicts with its doctrines.
12. Animals
The Hirer shall ensure that no animals (including birds) except guide dogs are brought into the Premises.
No animals whatsoever are to enter the kitchen at any time.
13. Cleaning of the Premises
The Hirer shall no later than the end of the hire period ensure that the rooms are clean, undamaged and
free from rubbish and remove from the Premises any items which have been brought onto the Premises
in connection with the event, other than items brought in by the Church. If, in the opinion of the Church,
the Hirer has failed to comply with this condition the Church may, at the Hirer‟s expense, do all that is
necessary to ensure compliance. The Church shall have the right to remove and discard anything left in
the Premises after the hire period has ended. The Church may at its sole discretion store at the Hirer‟s
risk any item that appears to be valuable. A charge determined by the Church may be incurred by the
Hirer for storage.
14. Musical instruments, special lighting, amplification or audio-visual equipment
All musical instruments, special lighting, amplification, loudspeakers and audio-visual equipment
belonging to the Church is in the sole charge of the Church. No alteration, modification or addition
thereto whatsoever, shall be made without the previous express permission of the Caretaker or deputies.
The Church accept no responsibility for technical problems experienced on the day of hire if a technician
has not been ordered through the Church.
15. Electrical equipment and installation
The Hirer shall ensure that no electrical equipment is used in such a way as to damage or otherwise
interfere with the electrical installation of the Premises. The Church may, at its sole discretion, require
that any electrical equipment shall not be used, and, if the Church think fit, may require such equipment to
be removed from the Premises. All temporary electrical installations are to be provided by approved
electrical contractors and must comply with the requirements of the current edition of IEE “Regulations for
Electrical Installations”. Any electrical equipment brought into the Premises by the Hirer shall be PAT
(Portable Appliance Tested).
16. Health and safety
The Hirer and his servants or agents shall comply in all aspects with the Health and Safety At Work Act
1974 and all subsequent related legislation and regulations.
17. Insurance risks and indemnity
The Hirer shall in all respects comply with all conditions, which may be imposed by the Church‟s insurers
in respect of any special or additional risks involved in the letting. The Hirer shall take out before the
event and maintain during the hire period insurance in respect of their liabilities under conditions 8 & 9.

18. Sub-letting
The Hirer shall not sub-let the Premises.
19. Right of entry
The right of entry to the Premises is reserved to the Caretaker and to any other person or persons
authorised by him/her, or by the Church.
20. Maintenance of order
The Hirer shall be responsible for good order being kept in the Premises throughout the hiring and for
providing stewards at suitable places on the Premises, including the street level entrance and in the
meeting itself, during the hiring. The Church reserves the right to refuse admittance to or eject any
person or objects from the Premises.
21. End of hire
The Hirer shall be responsible for leaving the Premises and surrounding area in a clean and tidy
condition, properly locked and secured unless directed otherwise and any contents temporarily removed
from their usual positions properly replaced, otherwise the Church shall be at liberty to make an additional
charge.
22. Noise
The Hirer shall ensure that the minimum of noise is made on arrival and departure, particularly late at
night and early in the morning.
23. Auction Sales
Auction sales are prohibited; no part of the Premises shall be used for the purpose of an auction.
24. Public Safety Compliance
The Hirer shall comply with all conditions and regulations made in respect of the Premises by the Fire
Authority, Local Authority, or otherwise, particularly in connection with any event which is attended by
children.
The Hirer acknowledges that they have received instruction in the following matters:





The action to be taken in event of fire. This includes calling the Fire Brigade and evacuating the
Premises.
The location and use of fire equipment.
Escape routes and the need to keep them clear.
Method of operation of escape door fastenings.
Appreciation of the importance of any fire doors and of closing all fire doors at the time of a fire.

25. English Law
The proper law of the hire agreement shall be English Law and the hire agreement shall be deemed to
have been made in England.
26. Compliance
The Hirer must comply with any instructions from the Caretaker or deputies given before, during or after
the hiring. In the event of the Hirer refusing or failing to comply with any of the instructions, the Hirer may
be asked to leave the Premises and any standing hiring agreement will be terminated.

APPENDIX 1
The Objects of the Alliance are:-

1. to spread and propagate the full Gospel of our Lord Jesus Christ and primarily but not exclusively
the Fundamental Truths hereinafter Fourthly set forth;

2. to demonstrate the full Gospel of our Lord Jesus Christ by the relief of people who by reason of
their disability, age, infirmity, sickness, social or economic circumstances or caring responsibilities
have a need of health, social care or other related community services or recreational facilities by
the provision of information, advice, support and other services and facilities calculated to relieve
those needs; and

3. to demonstrate the full Gospel of our Lord Jesus Christ by the advancement of education in such
ways as may from time to time be charitable.”

4. The means by which the said objects shall be carried out shall be such means as may be lawfully
employed or adopted by a body having exclusively charitable objects and as the National
Leadership Team hereinafter mentioned shall from time to time prescribe (but subject always to
such limitations and directions [if any] as may be imposed or given by the Conference hereinafter
mentioned) and in particular (without derogating from the generality of the foregoing) the training
and sending out of Ministers and Evangelists the establishment of Churches the formation of
Sunday Schools, the provision of social care facilities and the issue of religious publications
throughout Great Britain and elsewhere.

